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APPROVING THE AMENDMENTS TO THE PHILIPPINE TVET TRAINER’S QUALIFICATION FRAMEWORK (PTTQF)
WHEREAS, Board Resolution No. 2004-03 on the “Adoption of Philippine TVET Trainer’s Qualification Framework (PTTQF) was promulgated by the TESDA Board during the 41st  TESDA Board Meeting on 05 August 2004;
WHEREAS, there is a need to amend the BR No. 2004-03 to align the units of competencies to the qualification level for trainees as: I-Trainer/Assessor; II-Training Designer/Developer; III-Training Mentor and IV- Master Trainer;
WHEREAS, during the 42nd Standards-Setting and Systems Development (SSSD)-TESDA Board-TESDA Secretariat Committee Meeting held last 21 December 2009, the Committee favorably endorsed the enhanced Philippine TVET Trainers Qualification Framework;
WHEREAS, during the 71st EXCOM-TESDA Board Meeting on 11 March 2010, the Standards-Setting and Systems Development (SSSD) Committee agreed to recommend for approval the aforesaid amendments to the Philippine TVET Trainer’s Qualification Framework (PTTQF);

WHEREAS, the PTTQF, series, of 2009, is herewith annexed and made an integral part of this resolution;
WHEREAS, in the 74th TESDA Board Meeting on 8 April 2010 at 3:00 p.m., the TESDA Board considered and approved the amendments to the Philippine TVET Trainer’s Qualification Framework (PTTQF);
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NOW, THEREFORE, BE IT RESOLVED, AS IT IS HEREBY RESOLVED, that the TESDA Board in its meeting today, 08 April 2010, 3:00 p.m., approves the aforementioned amendments to the Philippine TVET Trainer’s Qualification Framework (PTTQF).  This will serve as the basis for the development of appropriate Training Regulation (TR) per level and the corresponding assessment and certification processes.


BE IT RESOLVED FINALLY, that copies of this Resolution and the amended Philippine TVET Trainer’s Qualification Framework (PTTQF) be published and disseminated to all concerned.
Adopted this 8th day of April 2010.






ATTY. IMELDA T. ONG





Board Secretary Designate
Attested by:

MARIANITO D. ROQUE 
Chair, TESDA Board

Secretary, Department of Labor and Employment (DOLE)
ANNEX : PTTQF series of 2009

	Qualification Levels
	Trainer Qualification I: Trainer/Assessor
	Trainer Qualification II: Training Designer/
Developer
	Trainer Qualification III: Training Mentor
	Trainer Qualification IV: Master Trainer

	Definition
	Conducts technical training and competency  assessment
	Designs and develops curriculum, courses and instructional materials
	Supervises, develops and mentors technical trainers
	Extends the body of knowledge in the field of technical vocational education and training.

	Entry Requirements
	· BS Graduate or Equivalent

· Certified in NC Level that will be handled
	· BS Graduate or Equivalent
· Certified in the NC Level that will be handled

· With portfolio of relevant actual work outputs
	· BS Graduate or Equivalent 
· Certified in the highest available NC Level in the Training Regulation

· With portfolio of relevant actual work outputs
	· MS Graduate or Equivalent 
· Certified highest available NC Level in the Training Regulation

· With portfolio of relevant actual work outputs

	Basic Competency Requirements
	1. Communication 

2. Apply math and science principles in technical training

3. Apply environmental principles and advocate conservation

4. Utilize IT Application in technical training

5. Work in teams
6. Apply work ethics, values and quality principles

7. Work effectively in vocational education and training
8. Foster and promote a learning culture
9. Ensure a healthy and safe learning environment

10. Maintain and enhance professional practice

11. Appreciate cost-benefits of technical  training

12. Understand and analyze global labor markets


ANNEX : PTTQF series of 2009

	Qualification Levels
	Trainer Qualification I: Trainer/Assessor
	Trainer Qualification II: Training Designer/

Developer
	Trainer Qualification III: Training Mentor
	Trainer Qualification IV: Master Trainer

	Core Competency Requirements
	1. Plan Training Sessions

2. Facilitate learning Sessions

3. Supervise Work-Based Learning

4. Conduct Competency 

5. MaintainTraining Facilities 

6. Utilize electronic media in facilitating training 


	1. Facilitate Development of competency

2. Conduct Training Needs Analysis

3. Develop training curriculum

4. Develop learning materials

5. Develop assessment tools 
6. Design and Develop maintenance system of training facilities

7. Develop Learning Materials for e-learning  
	1. Facilitate development and review of training policies and procedures
2. Develop and execute training plans
3. Prepare and manage  training budgets

4. Nurture and capacitate trainers/assessors

5. Evaluate trainers/assessors performance

6. Lead and Coordinate training/assessment evaluation

7. Facilitate assessment moderation

8. Lead and coordinate training and assessment 


	1.  Institutionalize TVET systems and processes institutions/ent

     erprise
2. Conduct research on TVET

3. Promote, advocate and strengthen industry and TVET linkages

4. Provide professional development to TVET experts



	Trainer’s Curriculum
	Course on Training Methodologies and Assessment
	Course on Training Design and Development
	Course on Supervision and Development of Trainers
	Continuing 
     Professional Education
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